










 

 

 

AUTONOMOUS HEALTHCARE 
 

UK: Seven Pancras Square, 7 King's Blvd, London N1C 4AG, UK 

AUSTRALIA: Suite 1.01, Level 1, 95 Pitt Street, Sydney, NSW 2000  

INDIA: 3A / 6F, City Vista Fountain Road, Kharadi Pune 411 014  
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Dear Nischay Chandra, 

I am pleased to inform you that you have been offered the position of a Full Stack Developer with 

Alphalake Technologies Ltd. 

It gives me great pleasure to offer you this full time position. This offer is subject to the following 

outlined terms of this contract. 

Full name of employee  Nischay Chandra 

Job Title Full Stack Developer  

Start date 2nd January 2023 

Team Global Services 

Line Manager Umesh Verma 

Place of Work Work from home currently  

Hours per week 40 hours per week  

Working Hours required to be 

available 

Mon - Fri, 12:30 pm - 9:30 pm IST based on 40 hours per week.  1 hour 

companywide rest break between 5:00 PM - 6:00 PM. 

Equipment required Laptop and Smartphone - The Company operates a Bring Your Own 

Device (BYOD) policy.  

Software required All Software and appropriate user training will be provided. 

*During your working hours you need to have good Internet access and should be able to join Audio and Video calls with the team or with 

Partners or Customers. You are expected to arrange a suitable place of work to ensure you are able to focus and carry out your role 
professionally. From time to time you may also need to attend in-person meetings with colleagues, Customers or Suppliers as may be 

required by your Line Manager. Should you foresee any issues with arranging a suitable place of work you must arrange this with myself 

before acceptance of this offer and I will seek to assist accordingly. 
 

 

Together with Alwin Fernandes and Umesh Verma, I look forward to you accepting this offer and 

welcoming you to the team at Alphalake Ai. It is an exciting time in the Company's history as we 

continue to grow as a Tech Startup and build on our mission to create a positive impact towards 

modern healthcare globally. 
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Self Employment Declaration  

 

I am Pushpendra Kumar S/O Mr. Kripa Ram Gulmohare Address – Nawagarh(08), 

Distt- Bemetara (C.G.) 491337 a passed out  students of MCA (Master of Computer 

Application, Academic Session -2019-2022) at GGV in Year – 2022, hereby declared that I am 

working as Teaching/Coaching (Computer Application-PGDCA, DCA, ITI) in Company – IT 

Career Computer Education Centre at Monthly salary of Rs. 10000.00/- (In word – Ten 

Thousand Rupees Only). 

 This self declaration is being issued on the request of Guru Ghasidas Viswavidyalaya, 

Koni, Bilaspur (C.G.). 

 

 

Place : Nawagarh       Signature   

Name: Pushpendra Kumar 

Mo. 8319124523, 8959112643 

Email Ids –  
pushpendrakumar175@gmail.com 

pushpendrakumar.mca2.19606651@gmail.com 

 

 

 









Self-Employment Declaration  

I Akanksha Gupta  D/O Vijay Gupta Address: Dayalband, Bilaspur, a passed-out students of 

MCA from GGV in Year 2022, hereby declare that I am working as a Network Engineer and 

Software Developer at National Informatics Centre, Bilaspur. 

This self declaration is being issued on the request of  Guru Ghasidas Viswavidyalaya, 

Bilaspur. 

 

 

Place: Bilaspur       Signature:  

   Name: Akanksha Gupta  

Mob: 9179728075 

Email: gupta2akanksha98@gmail.com 



JAJODIYA TECH SOLUTIONS 
yTS 

info@jajodiyatech.com www.jajodiyatech.com 

Registration No. JTS/2022/FP/420 

Certificate Of Completion 

I hereby affirm, to the best of my knowledge and belief, based on 

inspections, observations, testing of the project and upon reports submitted by 

Ms/Mr POOJA MAURYA, that this ONLINE VISHWAVIDYALAYA 
ENTRANCE TEST (VET) PORTAL is substantially completed and operable. 

The ONLINE VISHWAVIDYALAYA ENTRANCE TEST (VET) PORTAL 
was completed in accordance with the department's issued guidelines. 

PROJECT PROGRAMMER INFORMATION 

Name: Pooja Maurya 
Masters of Computer Applications (MCA) 
Guru Ghasidas Vishwavidyalaya 

Course: 

College Name: 

Enrolment Number: GGV/18/5055 

PROJECT INFORMATION 

Title: Online Vishwavidyalaya Entrance Test (VET) Portal 

Begin Date: 

Completion Date: 

January 10 2022 

June 30 2022 

sOLU NATECH 

JTS 
R (C.G 

Date: 2022-06-30 

CertitedRC 

Jajodiya Tech Solutions, Marwari Line, Bilaspur Chhattisgarh 495-061 

+91 9340109300 nto@ajodiyatech.com www.jajodiyatech.co 



 
Ref: MEPL/HR_2200/Con /32334/202303/019                                                                                                 Date: 06th March-2023 

To, 

Mr. /Ms. Bharti Singh 

C/O Mr. Parmeshwar Singh 

Address: Gokhale House, Ward No. 50, Near Vasant Vihar, 

Rajiv Vihar, Vtc, Lingiyadih, Bilaspur, Chhattisgarh - 495006 

Email Id:- bhartisingh0507@gmail.com 

Ph No: 7987644949 

 

        Subject:  CONTRACT LETTER FOR THE POST OF “FACULTY LB ENGLISH”  
 

Dear Mr. /Ms. Bharti Singh 
  

With reference to your application & subsequent discussions you had with us, we are pleased to offer you the position 

of “FACULTY LB ENGLISH“ in our organization. Your Lecture Rate shall be Rs. 200/-per lecture (TDS will be deducted 

as per norms). (Monthly Payment is subject to release as per the monthly target plan opt by your respective Branch). 
 

Apart from your Monthly Payment, you can earn up to Two-time of your payment as an incentive on monthly 

basis, subject to achievement of Monthly Target. 
 

Designation: - Faculty LB 

Subject: - English  

Reporting Location: Bilaspur-BSP 

Reporting Date: - 10th March-2023 
 

Your employment with Mahendra Educational Pvt. Ltd will be on an at-will basis, which means the company 

are free to terminate the employment relationship at any time for any reason. This letter is not a contract or 

guarantee of employment for a definitive period of time. Probation period will be of 6 months, and that can be 

extended for another 6 months on the basis of your performance. 
 

If agreed you should return the duly signed offer letter as acceptance by 08/March/2023 from receipt of this 

offer letter along with self-attested copy of credentials through mail (scan copy) at hr@mahendras.org and also 

via courier/registered post/By hand at the below mentioned address.  
 

Address: Mahendra Arcade 

HR Department, CP-9, Vijyant Khand,  

Faizabad Road Gomti Nagar, Lucknow- 226010 

9235253423 
 

This offer letter is highly confidential which should not be shown to anyone else.  
 

We congratulate you on your association with us and wish you a long and successful career with us.  

Yours truly, 
 
For Mahendra Educational Pvt. Ltd. 

 

 

 

Authorized Signatory  

Declaration of Candidate as Acceptance: I……………………………..…………………have received, read, understood & accept this Offer Letter on ………./………./ 20……….  
As expected under favorable condition/situation, I would like to confirm my joining on or before……/……… / 20…………  

Signature of    Candidate ……………………………………... 

mailto:hr@mahendras.org


Self-Employment Declaration

I ASHOK EKKA S/O D/O LALSAY EKKA  Address:- VILL- BANDHANPUR TH-PATHALGAON   DIST- 
JASHPUR CG 496220  a
passed-out students             of _MSC Computer Science/MCA/BCA/BSC Computer

Science_MCA at GGV in Year 2022 hereby declare that i amworking as

NO in Company __NO   at Montlhy salary of Rs. ___NO or Self

Business.

This self -declaration is being issued on the request of Guru Ghasidas Viswavidyalaya,

Bilaspur.

Place:BILASPUR CG
Signature:aekka

Name: ASHOK EKKA

Mob:7049545628,6267329890

Email:ashokekka1990@gmail.
com

            

http://cbs.wondershare.com/go.php?pid=5269&m=db
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Letter of Offer 
 

November 28, 2022 

 

Pradeep Kumar Kaushik, 

Village+post - Bahatrai, Sakari, Land mark - Gudi chowk,  

Dist: Bilaspur, Chhattisgarh: 495003  

 

Dear Pradeep, 

 

Welcome to the Apexon Family! We are pleased to offer you the position of Senior Software Engineer in Band 6A of our 

organization. The terms and conditions of the offer are given below.  

  

1. Your initial place of posting will be Infostretch Corporation (India) Pvt. Ltd. (Apexon), Block A-B, Neptune Corporate 

House, B/h Rajpath Club, SG Highway, Bodakdev, Ahmedabad 380054. The business hours begin from 09:30AM 

onwards. Your current work location will be Bangalore, India. 

 

2. You are expected to join us not later than December 12, 2022, failing which we will presume you do not have interest 

in pursuing a career with us, accordingly, this offer will be automatically withdrawn and treated as cancelled. 

  

3. You will be on probation for a period of three months. Based on the three-month assessment, your services will be 

confirmed based on review feedback and confirmation appraisal. 

 

4. This offer of appointment is conditional and contingent to your clearance of the Reference Check and your 

execution of the Company’s standard form of Employment Agreement, Confidentiality and Non-Disclosure 

Agreement.  

  

5. This is NOT a Letter of Appointment but a Letter of Offer. The Letter of Appointment (Employment Agreement) will 

be issued at the time of joining.  

  

6. The details of your Compensation and Benefits Program are enclosed for your reference. We repeat that your 

compensation is a confidential matter between you and the Company, and any breach of confidentiality will be 

treated with the utmost seriousness.   

 

7. To complete the pre-joining formalities, you would need to submit the photocopies of the following documents:    

a. All educational / technical certificates beginning with 10th standard  

b. Relieving and Experience Certificates from all the previous employer(s)  

c. Proof of last three salaries drawn.   

d. Passport size photographs (3 Nos.)  

e. Photocopy of Passport. (All observation& Non-blank pages)  

f. PAN card Copy   

g. Address Proof Copy – Ration Card, Electricity Bill, Landline Telephone Bill, Rent Agreement, Driving License  

  

Please return the duplicate copy of this letter duly signed indicating your acceptance of our terms and conditions of 

employment.  

 

We once again would like to thank you for your interest in seeking a career with Apexon and look forward to rewarding 

and successful growth-oriented journey that we have embarked upon, that will benefit your career as well as our 

company.  

 

For,  

Infostretch Corporation (India) Private Limited    Accepted and Agreed:     

 
Veena Joji       Sign:   ___________ 

Chief Human Resources Officer     Pradeep Kumar Kaushik  

  

mailto:info@apexon.com
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Annexure: Compensation Details 

Name Pradeep Kumar Kaushik, 

Department 110 - Enterprise Development 

Designation Senior Software Engineer 

Band 6A 

Offer Date November 28, 2022 

Date of Joining December 12, 2022 

Tagged Location (IT Asset Management) Ahmedabad, IN 

Work Location  Bangalore, India  

Validity to Accept Offer December 01, 2022 

Components (A) Monthly (INR) Yearly (INR) 

Basic Salary 70000 840000 

HRA 28000 336000 

Child Education Allowance 200 2400 

Special Allowance 61133 733596 

Statutory Bonus 3000 36000 

LTA  2500 30000 

Flexible Benefit   

Communication Allowance 833 10000 

Commute Allowance 2500 30000 

Professional Attire Allowance 1667 20000 

Fixed Pay* (A)  169833 2037996 

Retirals (B)   

Employer Contribution to 

Provident Fund @ 12% of Basic or Rs. 1800/- 1800 21600 

Gratuity @ 4.81% 3367 40404 

ESIC * 0 0 

Total Retrials (B) 5167 62004 

Total Fixed Pay (A+B) 175000 2100000 

Target Variable Pay# (C) 0 0 

Target CTC (A+B+C) 175000 2100000 

#Payout subject to Company & Employee performance as per applicable Variable Pay Plan and 

continued employment with ICPL on the date of pay-out. 

  

Offer understood & accepted I will join on  

mailto:info@apexon.com
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Annexure- Employee Benefits 

 

Variable Pay:  

 Variable Pay (if applicable) is cleared twice in a year i.e. in the month of February and 

August for all eligible employees who have completed minimum six months with the 

company. It is subject to your continued employment with Apexon at the time of pay-

out.  

 

Medical Insurance:  

• All the employees and their dependents (spouse, 2 children) will be covered under the 

Mediclaim Insurance for a family floater limit of Rs.5 Lacs.  

• Separate policy available for parental insurance (voluntary) on a premium co-payment 

basis for the sum insured 2, 3 and 5 lacs on corporate discounted rates. 

• This benefit can be claimed in case of hospitalization for more than 24 hours. Employees 

can avail Cashless claim settlement with network hospitals.  

• Maternity expenses benefit is also provided as per this policy.  

*  The above-mentioned limits are as per current policy and subject to change from time to time. 

Please refer policy terms for ailment capping.  

 

Group Personal Accidental Insurance:  

• The employees are covered under the Group Personal Accidental insurance for Rs. 5 

Lacs  

• Inability to attend the work (Temporary Total Disablement) weekly compensation @ 1% 

of Sum Insured or INR. 5000/- per week Max up to 100 weeks whichever is lower will be 

paid.  

• In case of Physical Disability (Permanent Total Disablement /Permanent Partial 

Disablement) - 50% to 100% sum insured will be paid.  

• In case of Death The family of the deceased employee will receive the total sum insured 

as benefit  

• The Insurance Policy cover - 24/7 hours on a worldwide basis including Terrorism Cover  

* The above-mentioned limits are as per current policy and subject to change from time to time.  

 

Group Term Life Insurance: 

• The employees are covered under the Group Term Life Insurance for Rs. 10 Lakhs 

• In case of death of an employee – his/her nominee will receive the total sum insured as 

benefit. 

• For employees who got infected/ diagnosed with COVID-19, the risk cover will 

commence 45 days after the date of recovery. 

 

Employee Assistance Program (EAP) 

• Apexon in partnership with Truworth Wellness will help Apexers prioritize their healthcare 

needs including mental and emotional wellbeing more effectively.  

• Truworth Wellness provide confidential advice to help manage all aspects of health that 

may be impacting your personal and work life. 

• The suite of services will be available for self and your any 4 dependents. 

 

Medical Check-ups:  

• Wellness sessions are being arranged and Medical check-ups by prominent service 

providers are been organized for the employees to enhance 

physical & mental well-being.  

  

mailto:info@apexon.com
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Notice Period: 

 A notice of 60 days is applicable during the employment with the company by either 

party to terminate contract of employment.  

 

Holidays & Leaves:  

 

Holidays: 

• Holiday’s commemorating events of national, social and religious significance are 
offered to employees. Apart from scheduled weekend/ earned leaves there are 8 

Public Holidays every year, including two floating holidays. 

 

Privilege Leaves:  

• All employees will be entitled for thirteen privilege leaves.  

 

Sick Leaves:  

• All employees will be entitled for eight sick leaves during calendar year. 

 

Casual Leaves: 

• All employees will be entitled for seven casual leaves during calendar year. 

 

Maternity Leave: 

• All female employees who have worked with the company for not less than 80 days 

will be eligible for twenty-six weeks of maternity leave. Maternity leave will include all 

week offs, holiday coming in between the leave period. Female employees will be 

entitled for all the benefits as prescribed under the Maternity Benefit Act. 

 

Paternity Leave: 

• All male employees (confirmed employees) are entitled for 5 days paternity leave at 

the time of childbirth/ legal adoption, or his wife undergoes pre-mature termination 

of pregnancy. Paternity leave can be availed only for the birth/adoption of the first 2 

children. Leave must be availed within 30 days of the actual date of birth/adoption. 

 

Marriage Leave: 

• All confirmed employees are entitled for 3 days of marriage leave for their marriage. 

The leave day must include the date of marriage. 

 

Bereavement Leave: 

• In the event of demise of any immediate family member, every employee is entitled 

for three days of bereavement leaves. 

• Immediate family members are defined as an employee's spouse, parents, parents-

in-law, children. 

 

Provident Fund: 

• The Employee Provident Fund act provides social security benefit to employees. The 

company will contribute an amount equivalent (12% of basic or Rs. 1800 whichever is less) 

to employee’s contribution to the fund. Employees can also opt for voluntary provident 

fund scheme, as per the PF regulations.  
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Gratuity: 

• Apexers are eligible for gratuity on completion of 5 Years of continuous services. 

 

National Pension Scheme: 

• Under the NPS, contribution routed through employer is covered for tax benefit under 

section 80 CCD (2) (over and above 80 C limits). 

• Under Corporate Model - Corporate Contribution for NPS is deducted from any flexi 

component of the salary and invested by the corporate as Employer’s Contribution. 
• The contribution can be 5% or 10% of the actual basic salary. 

 

Certification Reimbursements: 

• All regular employees are eligible for reimbursement of certification, as a part of the 

agreed and documented IDP (Individual Development Plan). 

Food Vouchers 

• The employees can avail Meal and Gift card/ wallet offered by Sodexo and Paytm. The 

opted amount to be deducted at actuals from month. 

 

Internet Allowance 

• Employees will be entitled for a monthly internet allowance of INR 1000/month till they 

are working from home during pandemic. 
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APPOINTMENT LETTER 

 

Date: 01/02/2023 

 

FIXED TERM EMPLOYMENT CONTRACT  

Dear Swati Dhiman, 

With reference to your application and subsequent to our discussion and as agreed, we are 

pleased to issue this appointment letter comprising terms and conditions of your employment. As 

agreed, your employment, on contract basis, with ELSES Digital System Private Limited. 

 

DEPUTATION: 

You are deputed to MPCG MOBILE PVT LTD  under this contract. You will with effect from 

01/02/2023 be deputed by ELSES Digital, to work at client’s office / premises at any of their 
locations. 

During the course of your contract, you can be transferred to a location within the territory of 

India as and required by ELSES Digital for rendering the service under this contract. 

 

DESIGNATION: 

You will be designated as OPPO Experience Consultant and your duties and responsibilities will be 

includes agreed work assigned by the sales management of M/s MPCG Mobile Private Limited with 

effect from 01/02/2023. You will be reported to assign reporting manager Mr. Sooraj Kumar 

Keshari. 

 

TENURE & NATURE OF EMPLOYMENT: 

Your employment is purely on Contractual bases and base on representation made and 

documents & information provided by your good-self. In case of any deviation which may be 

found in declaration/information/documents provided and in their factual status, your service 

shall be liable for termination with immediate effect and not to be entitle to any notice or salary in 



 

 

lieu thereof or any benefits or compensation, which would have been available to you otherwise. 

 

The tenure of employment is valid for a period of 11 Months from the date of your joining at the 

customer business place subject to continuation of Agreement with client. The term of your 

contract shall be valid from 01/02/2023 to 31/12/2023. 

 

LOCATION: 

You are required to work at client’s location at CG Office - C.G. However you may be asked to work 

in other office / showroom of the client situated in India as and when required. 

 

CONTERMINOUS:  

Notwithstanding the Tenure of this Contract, in the event of the project / work / task / deputation 

for which you are being employed terminates before your Contract end period, this Contract shall 

be conterminous with the project / work / task. 

 

REMUNERATION: 

The details of your salary break up with components are as per the enclosure attached herewith.  

 

WORKING HOURS: 

You will follow working hours of the client where you will be deputed. You may have to work on 

shifts, based on the client’s requirement. Your attendance will be maintained through the 
software (Eaze Work) it is mandatory to mark in and out time from the work location on that basis 

pay-roll processing will be done. 

 

LEAVES: 

During contract period you are eligible for leave as per the statutory provision applicable in your 

work location. Your holiday entitlement will be governed by company policy and will be entitled to 



 

 

paid holidays in a year as notified by the company from time to time. 

EXTENSION: 

Unless otherwise notified to you in writing this contract of employment would be valid from the 

date of you joining ELSES Digital. This contract may be considered for an extension depending on 

the client and ELSES Digital’s requirements. The extension of contract period would be considered 

on fresh terms as agreed between you and ELSES Digital through a separate mutually executed 

contract of employment. ELSES Digital shall inform you in writing of the extension requirements. 

 

BONUS: 

Bonus will be payable as per Payment of Bonus Act, 1965.  

“Performance Bonus is subject to individual performance and shall be paid to you on 
monthly/quarterly basis subject to meeting the criteria set for specific process where you have 

been deployed during that period.  Performance Bonus and/or any other performance related 

incentive(s) paid will be adjusted against any Statutory Bonus payable as per the Payment of 

Bonus Act as applicable at the time of payment.  The performance Bonus Scheme/other related 

Bonus incentive(s) is available on the Intranet of the company.  You may go through the same and 

note the details of the Scheme”. 

 

TERMINATION & SUSPENSION: 

At the time of termination of the employment either due to termination by either you or the 

company or upon the lapse of the term of employment, if there are any dues owing from you to 

the company, the same may be adjusted against any monies due to you by the company on 

account of salary including incentive or any other payment owned to you under the terms of your 

employment.  

Your Services are liable to be terminated during or after the probationary period without any 

notice or salary in lieu thereof for misconduct, without being exhaustive and without prejudice to 

the general meaning of the term “misconduct” in the case of reasonable suspicion of misconduct, 
disloyalty, and commission of an act involving moral turpitude, any act of in-discipline or 

inefficiency. If an employee has been found to be in violation of any or all of the following clauses: 

 If you are found habitually absent without prior permission of the Management or if you 



 

 

proceed on leave without prior sanction  

 

 If at any time you shall, by your conduct, render yourself incompetent to perform your 

duties, or if you are found to be dishonest, disobedient, intemperate, breach of any of the 

terms of this agreement.  

 

 If you are convicted by any Court of Law or detained by the Police for any offence involving 

moral turpitude.  

 

EFFECT OF TERMINATION: 

Upon the termination of your employment, you will return to the Company all papers & 

documents or other property which may at that time be in your possession relating to the 

business or affairs of the Company or any of its associated or branches or their clients and will not 

retain any copies or extracts there from. 

 

NOTICE PERIOD 

This engagement of contract employment can be terminated by either party, by serving 07 days 

written Notice period or gross emoluments in lieu of the short served notice period, to the other 

party conveying the intention to do so. 

However, due to breach of code of conduct, misbehavior, indiscipline, insubordination, non-

performance, dishonesty, negligence, submission of false information or non-submission of 

testimonials or credentials etc, the management shall be at liberty to terminate your services 

without giving notice period and payment in lieu thereof. 

 

ADDRESS FOR COMMUNICATION: 

The address of communication for the purpose of service of notice and other official 

communication to the company shall be the registered address of the company. The address of 

communication and service of notice and other official communication is the address set out as 

above and your present residential address namely. In the event there is a change in your address, 

you shall inform the same in writing to the management and that shall be the address last 

furnished by you, shall be deemed to be sufficient for communication and shall be deemed to be 



 

 

effective on you. 

 

BACKGROUND VERIFICATION: 

The company reserves the right to have your back ground verified directly or through an outside 

agency. If on such verification if is found that you have furnished wrong information or concealed 

any material information your services are liable to be terminated. 

 

ABSENTEEISM: 

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive 

working days or more without sanction of leave or prior permission or if you stay sanctioned leave 

beyond 5 consecutive working days or more it shall be deemed that you have voluntarily 

abandonment your employment with the company and your services are liable to be terminated 

accordingly. 

 

PERFORMANCE APPRAISAL: 

The management of the Customer Company shall have exclusive right to evaluate your 

performance at any time during the term of contract and on the evaluated performance; if you 

receive poor performance letter three or more time during your contract period the management 

will have a right terminate your service anytime. 

 

APPLICABLE TAXES: 

The Company will be entitle to deduct any Tax/ contribution which may be applicable due to 

depending on your place of work or other ground  and for which Company is required to deduct 

and deposit the same with the Statutory Authority. 

 

CONFIDENTIALITY: 

All communications and documents (verbal, spoken, written, or visual information) presented in 

any form, either physical or Digital on any storage media (magnetic or otherwise) relating to the 



 

 

past, present and proposed business of the company/client, its customers, suppliers or 

competitors; other proprietary information and other intellectual property relating to the 

business, products or services of the company/client; business process, marketing activities shall 

be treated as Confidential Information and you shall protect and preserve as confidential during 

your employment with the company and thereafter forever.  You shall hold all Confidential 

Information in strict confidence as any reasonable person shall hold his own confidential 

information and shall not otherwise use or disclose to third parties any Confidential Information, 

both during the term of this Agreement and all periods after the Termination of Employment. 

 

INDEMNITY: 

You shall be responsible for protecting any property of the client entrusted to you in the due 

discharge of your duties and you shall indemnify the client if there is a loss of any kind to the said 

property. 

 

RULES AND REGULATIONS: 

You shall be bound by the rules & regulations framed by the company from time to time in 

relation to conduct, discipline and other service conditions which will be deemed as rules, 

regulation and order and shall from part and parcel of this letter of appointment. 

 

OTHER TERM OF CONTRACT: 

You shall not engage in any act subversive of discipline in the course of your duty/ies for the client 

either within the client’s organization or outside it, and if you were at any time found indulging in 
such act/s, the company shall reserve the right to initiate disciplinary action as is deemed fit 

against you.  

You will devote your whole time and attention to the assigned duty. You shall not engage directly 

or indirectly, with or without monetary consideration in any other employment or activity which 

are in sole discretion consider contrary with your duties and which the management feels that are 

pre-judicial to its interest.     

Any amount of damage or losses of goods expressly entrust or loss of money shall be liable to be 

recovered from your salaries and/or otherwise. 



 

 

Any assets or any other property or material which may be handed over to you for official duties, 

shall remain property of the Company and shall be your responsibility to protect them from any 

damage or theft and return to the reporting manager/Management of the Company upon expiry 

or earlier termination of this agreement of Contract employment. 

During the period of this Agreement, You will be bound to follow the rules and regulations of the 

Company/client and authority relating to his movement, dress, appearance and discipline. If there 

is any breach thereof by you, appropriate disciplinary action is initiated against you. 

You may be required to sign Confidentiality and Non-Competition Undertaking or such other 

document as is required by the company, as and when the Company deems fit and/or necessary 

on the requirement of client. 

 

JURISDICTION: 

This Contract employment agreement shall be construed to be made and interpreted in 

accordance with the laws of India. Any disputes arising out of this contract shall be subject to 

exclusive jurisdiction of Court in Indore in the state of Madhya Pradesh in India. 

 

DEEMED CANCELLATION OF CONTRACT: 

The contract stands cancelled and revoked if you do not report to duty within 3 days from  the 

date of joining & your act will be constructed as deemed and implied rejection of the offer of 

employment from your side; hence no obligation would arise on the part of the company in the 

lieu of such employment contract issued. 

 

 

 

 

 

 

 



 

 

You are requested to bring the following documents at the time of joining: 

1. Educational Certificates 

2. Experience Letter/ Reliving Letter 

3. Latest month pay slip 

4. Photo I’d proof 
5. Address proof 

6. 6 passport size photographs 

7. PAN Card 

8. UAN Card 

9. Aadhaar Card 

Here’s wishing you very best in your assignment with us and as a token of your understanding and 
accepting of the standard terms of employment, you are requested to sign the duplicate copy of 

this letter and return to us within a day. 

 

With warm regards, 

For ELSES Digital System Pvt Ltd. 

 

HR-Manger 

I have read and understand the above mentioned terms and condition of the contract. I 

voluntarily accept the same. I have received ELSES Digital Manual and I shall abide to the terms 

and conditions therein and any amendments from time to time. 

       All the above mentioned terms and conditions will come in force from your date of joining, in 

case of no acceptance receive before the first salary it would be deemed as acknowledged and 

accepted by you on receipt of your first salary. 

 

Name:……………………………                                                                     Signature:…………………………… 

Place:……………………………                                                                      Date:…………………………… 



 

 

Annexure A 

Compensation Sheet 

Candidate Name Swati Dhiman 

Designation OPPO Experience Consultant 

Work Location CG Office- C.G. 

 

Amount in Indian Rupees (INR) 

COMPONENTS ANNUAL MONTHLY 

1) Fixed Portion     

Basic 130440 10870 

HRA Allowance 0 0 

Conveyance Allowance 0 0 

Special Allowance 13560 1130 

Total Gross 144000 12000 

2) Contribution     

Employer PF 17280 1440 

Employer ESIC 4680 390 

Total Contribution 21960 1830 

Total CTC 165960 13830 

 

 

For ELSES DIGITAL SYSTEM PRIVATE LIMITED  

 

 

Authorized Signatory 



 

 

 

 

ACCEPTANCE 

 

 

Name. ______________ 

Signature. _________________ 

 

Dear Associate, 

Get Anytime easy access for all your HR details and documents (Salary Slip, Offer Letter, PF/ESIC) 

on your mobile phone via EazeWork App. 

 

Please download EazeWork App URL https://www.eazework.com/login/ 

 

HELPDESK: 

Email I’d: hrd@mpcgdigitalsystem.com 

Number: +91-731-4256555

mailto:hrd@mpcgdigitalsystem.com




OFFER LETTER
From: ConstaCloud Pvt. Ltd.

Rudra Complex, RSS Nagar
Korba, (C.G.)

Dear Makresh,
We take this opportunity to thank you for attending the final interview with us at

ConstaCloud. It is our great pleasure to inform you that our company has selected you as a
“Server Administer”.

This is an offer letter only, your exact terms & conditions of employment will be mentioned in
your appointment letter. Your CTC will be INR 1,20,000 P.A.You are suggested to join from 14th
November 2022. Please submit the below-mentioned documents.

You will be posted at our Branch office, Raipur

1. Current 2 passport-size photos.
2. Identity Proof i.e. Pan Card & Aadhar Card etc.
3. Address proof i.e Electricity Bill/ DL.
4. Original & xerox copy of your educational qualifications certificates.
5. Last 3 month salary slips (Only for experience).
6. Experience & Relieving Letter (Only for experience).

Wishing you all the best.

Shekh Abdul
HR HEAD

HEAD OFFICE:- Consta Cloud, Rudra Complex, Near Shiv Mandir, RSS Nagar, Korba, (C.G),
495677



https://constacloud.com/contact-us/#


   

 
   

  

15th December, 2022   

 

Mr. Shubham Tiwari, 

Aashiyana Apartment, flat no. 202, 

Ganesh colony, Laxmi Chowk, Wakad, 

Pune - 411057 

 

Dear Shubham, 

  

Subject: Offer Letter  

  

With best wishes “We welcome you to our innovative and dynamic team” and look forward to 

a fruitful collaboration.   

 

Bullmen Realty (“The Company”) with reference to your application is pleased to issue an Offer 
Letter.   

   

That you will be designated as Assistant Manager - Sales & Marketing and will be based at our 

Pune Branch.   

   

That your date of commencement of Employment will be on 16th December, 2022 with a reporting 

time 9:45 a.m. Bullmen Realty operates from Tuesday to Sunday. You will be obligated to attend 

office-as assigned to you by your supervisor in compliance with laws in force. As a fulltime 

employee, you may however be required to attend office on your off days if the business needs so 

warrant.   

   

While we shall be executing a formal appointment letter which shall be a sine qua non for 

confirming your engagement/appointment with the company. We have, in the interim, issued the   

present Offer letter which shall suffice the requirement qua the commencement of your services 

with the company.   

   

That your Annual Cost to Company will be Rs. 4,56,000/- (Rupees four Lacs & Fifty Six 

Thousand Only) per annum. It’s a complete Target based sales job with 10 mandate sales meeting 

and pay-out is linked with performance. The rules of your offer letter shall be unequivocally 

governed by the code of conduct of the company which, as a mandate, shall be signed separately 

and shall be construed and read as part and parcel of the present offer letter.   

   

The probation period may extend to a maximum duration of 6 months, during which either party 

may terminate the Agreement by giving 30 days’ notice or Salary in lieu thereof. Your services at 
the end of probation period shall be treated as confirmed unless specifically extended by the 

company in writing.  
 
BULLMEN REALTY INDIA PRIVATE LTD Corporate Office: - 2nd Floor, Add India Centre, Plot No-9, Sector-125, Noida201301 
(U.P.)   
  



  

 

 
   

 

   

   

The list of the documents that you need to furnished at the time of joining, joining will not happen 

without these documents.   

   

Date of Birth proof certificate (Copy of passport / birth certificate / S.S.C)   

(Two Copies)   

Original Academic Certificates (all from 10th to Highest)   

Resignation Letter with acknowledgement &Relieving letter from previous employer (Original)   

Proof of compensation last drawn (3 Months - Original)   

4 recent passport size photographs (Recent)   

Bank Statement (six months)/Cancelled Cheque   

Residence proof (Pan Card/ Election/Passport/Ration Card etc.)   

Updated Resume   

Nationality proof (Voters ID, Passport, Driving License or any other government approved proof 

indicating nationality)   

Residential Proof (For Temporary address – Rent Agreement and For Permanent address any 

government approved document/s.)   

   

Please note that this offer is subject to your successfully completing the reference check, and will 

be deemed to be withdrawn by the Company in case you fail to clear the same irrespective of the 

fact that you may have formally commenced your training/employment with us.   

   

The company shall have an absolute and unconditional right to revoke the offer letter in case it 

finds any discrepancy in the information furnished by the candidate or such other reason which it 

may deem fit in the interest of the company.   

   

   

Bullmen Realty   

   

Authorized signatory   

Human Resources   

  

  

  

  

  

  

  

  
 BULLMEN REALTY INDIA PRIVATE LTD Corporate Office: - 2nd Floor, Add India Centre, Plot No-9, Sector-125,Noida201301 

(U.P.)   












	Self-Employment Declaration
	I Akanksha Gupta  D/O Vijay Gupta Address: Dayalband, Bilaspur, a passed-out students of MCA from GGV in Year 2022, hereby declare that I am working as a Network Engineer and Software Developer at National Informatics Centre, Bilaspur.
	This self declaration is being issued on the request of  Guru Ghasidas Viswavidyalaya, Bilaspur.
	Place: Bilaspur       Signature:     Name: Akanksha Gupta
	Mob: 9179728075
	Email: gupta2akanksha98@gmail.com

