
Eligibility Criteria:-

For Assistant professor (Department of Education for B.Ed. speciar Education in Hearing lmpairment &

Learning DisabilitY)

Pay - { 41,Oool- fixed salary per month

Essential Qualification :

a.MastersDegreeinanydisciplinewithnotlessthan55o/oofmarks
b. M.Ed. Degree in specific disability area with not less lhan55oh of marks or an equivalent grade

of B in 7 Point scale
Or

An equivalent degree from a foreign university recognized by RCI'

Desirable Additional Qualification
a. ph.D.iM.phil in Education with research emphasis on SpecialEducation

b. Experience for a period of at least 3 years as teacher or researcher in the area of specific

disabilitY 
0r

3 years of teaching experience at Diploma level

Note :- The specific disability areas are not interchangeable as a measure of maintenance of standards in

' Special Education.

General lnstructions:-
1 . This offer fbr tl.re temporary job in the University will not confer any right on invitee to claim the regular

employment to any post.

2. The candidates shall be required to join his duties on purely temporary basis in the University rvithin 07

days from the date of offer letter' 
r.-'-- "'- r"i"

3. The invitee shall devote his/her whole time to the service of the University and shall not engage directly

or indirectly to any other employment or any trade or business or other remunerative work'

4. Any absence fiom duty will amount to proportionate deduction of remuneration'

5. The invitee may be discontinued from services at any point of time without assigning any reason' No

' prior notice in this respect rvill be required'

q lnfringement of any terms and conditions specified herein above, wouid called for an action'

T.IncaseofanydisputethedecisionoftheVice.Chancellorwillbefinalandbinding.

B. Relaxation and Reservation will be given as per GoyUcC Rules to all the persons belonging to

SC/ST/OBC/PH categorY'

g. Essential qualification may be relaxed for deserving candidates'

10. University reserves the right to fill or not fill any post if the circumstances so warrant' The number of

Positions is oPen to change'

11'NoTA/DAshallbepaidtothecandidatesforattendingtheinterview.

12. The selected candidates will be invited only for Academic session 2013-14 or till regular appointment'

whichever is earlier' 
1.



t 13. Candidates are advised to satisfy themselves before attending the walk-in-interview that they possess the

minimum essential qualifications as laid down in the advertisement.

14. The Selection Committee may decide its own method of evaluating the performance of the candidate in

interview.

15. The prescribed qualifications and experience is minimum and the mere fact that a candidate possessing

the same will not entitled him for being appointed.

16. The medium of instruction in respect of all courses conducted in the Schools, Centres and deparlments

ac|nitted to the privileges of the University shall be English, except in cases of studies/research in

Languages.


